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7/1 ,po 
2006-2009 
COLLECTfVE BARGAINING AGREEl\1ENT 
BET-~lEEN
 
THE CITY OF WATERTO~7N
 
AND
 
THE WATERTOWN PROFESSIONAL
 
FIRE FIGHTERS' _ASSOCI.ATION,
 
LOC_AL 191
 
RECEIVED 
NYS PUBLIC E:MPLOYMOEN'T 
RELATIONS B01l.R 
JUL 27 2009 
AOM\N\STRATlO'N 
PREAMBLE 
WHEREAS, the Public Employees Fair Employment Act, 
Chapter 392 of the Laws of New York 1967 declares that it 
is the public policy of the State of New York and the 
purposes of the law to promote harmonious and cooperative 
relationships between government and its employees and to 
protect the public by assuring the orderly and 
uninterrupted operations and functions of government; which 
policy and purposes are best effectuated by granting to 
public employees the right of organization and 
representation, by requiring local governments to negotiate 
with and enter into written agreements with employee 
organizations that represent public employees and which 
have been certified and recognized, by creating a Public 
Employees Relations Board to resolve disputes, and by 
continuing the prohibition against strikes by public 
employees, and 
WHEREAS the City Council of Watertown, New York in 
accord with the provisions of the Public Employees Fair 
Employment Act, Chapter 392 of the Laws of New York 1967 
after determining that the Watertown Professional Fire 
Fighters' Association, Local No. 191 of the International 
Association of Fire Fighters and New York State Fire 
Fighters' Association, Watertown, Federation of Labor met 
the basic requirements for recognition under the Act, which 
include among other factors a community of interest among 
its membership, dues deduction procedures, and a no strike 
pledge, recognized the Watertown Professional Fire 
Fighters, Local 191 of the International Association of 
Fire Fighters and New York State Fire Fighters' 
Association, Watertown Federation of Labor by adopting a 
resolution to this effect on January 8, 1968, and 
WHEREAS collective bargaining has taken place in 
accord with the Public Employees Fair Employment Act's 
procedures, and a contract has been evolved: 
RESOLVED that the City Council of Watertown, New York 
on behalf of the City of Watertown, New York hereinafterr 
referred to as the IICityll, and the Watertown Professional 
Fire Fighters' Association, Local 191 of the International 
Association of Fire Fighters and New York State Fire 
Fighters' Association, Watertown Federation of Labor, 
hereinafter referred to as the IIAssociation", enter into 
this Agreement this day of April, 2007 as follows: 
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ARTICLE 1 - RECOGNITION
 
The ci ty recognizes the Association as the sole and 
exclusive 
Department 
Captains; 
representative of all employees of 
as described herein: Fire Fighters; 
and Battalion Fire Chiefs. 
the Fire 
Fire 
ARTICLE 2 - GENERAL QUALIFYING CONDITIONS 
SECTION 1. The City recognizes that the 
Association represents a common community of interest among 
its membership. 
SECTION 2. The City agrees to deduct and 
remi t to the Association regular membership dues for the 
members of the Association who have signed authorization 
cards permitting such payroll deductions. 
SECTION 3. The City shall extend to the 
Association the right to membership dues deduction, 
pursuant to Section 208 of Article 14 of the New York State 
Civil Service Law, so long as said Association shall remain 
the certified bargaining agent for all employees of the 
Fire Department as described herein. Fire Fighters; Fire 
Captains; and Battalion Fire Chiefs. 
SECTION 4. The Association shall be entitled 
to have deducted from the wages or salaries of the 
employees described in Section 3 of this Article, who are 
not members of the Association, the amount equivalent to 
the dues levied by the Association; and the City shall make 
such deductions and transmit the sum as deducted to the 
Association. In no event shall the fee exceed Ninety 
Percent (90%) of the regular membership dues, which 
represents the employee's pro-rata share of expenditures by 
the Association less expenses in aid of activities or 
causes of a political or ideological nature only 
incidentally related to terms and conditions of employment. 
SECTION 5. Notwithstanding any other 
provisions, Sections 3 and 4 of Article 2 shall apply only 
to new employees of the Department and members of the 
Association who withdraw from the Association as of July 1, 
1983. Employees of the Department who, as of July 1, 1983, 
are not members of the Association shall be exempt from 
membership dues deduction. 
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SECTION 6. The City agrees that the 
Association shall be the sole and exclusive representative 
of its membership for the purposes of the Public Employees 
Fair Employment Act. 
SECTION 7. The Association agrees that it 
will not strike against the City, nor assist or participate 
in any such strike, nor will it impose an obligation upon 
its members to conduct, assist, or participate in such a 
strike. 
SECTION 8. The City agrees that no member of 
the Association shall be discriminated against, coerced, 
restrained, or influenced in any manner because of his 
membership in the Association or by reason of holding 
office in the Association. 
SECTION 9. No clause or provision of this 
Agreement shall be construed to cause the impairment or 
waiver of any State Law now applicable to employees who are 
members of the Association. 
SECTION 10. Notwithstanding any other 
provision of this Contract, this Contract shall not apply 
to the Fire Chief and Deputy Fire Chief who are 
management's representatives in the Fire Department. 
SECTION 11. The Union will make its best 
efforts to notify the City Manager's Office in writing of 
any changes in union Officers within 30 days of the change. 
ARTICLE 3 - TERM AND SCOPE OF AGREEMENT 
SECTION 1. The term of this Agreement shall 
be for the period July I, 2006 through June 30, 2009. 
SECTION 2. This Agreement shall cover all 
terms and conditions of emploYment as defined in the New 
York State Fair Public Employment Act. 
SECTION 3. In justice and fairness to the 
City, all members of the Association will regard themselves 
as public employees and shall report to work on time, will 
not leave the job early unless properly relieved, will be 
prompt in reporting to their duties as assigned and will 
obey all lawful rules, regulations and orders as 
established by and for the department. 
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ARTICLE 4 - COMPENSATION 
SECTION 1. 
a. The City shall continue to provide a separate 
Fire Pay Plan. The rate of compensation for the positions 
of Fire Fighter, Fire Captain and Battalion Fire Chief 
shall be as provided in the attached Schedules A, B, and C. 
This increase in pay is retroactive to July I, 2006. 
Schedule A (Pay Plan for FY 2006-07) reflects a 
4.0% pay increase in all steps and grades in the Fire Pay 
Plan over the Pay Plan applicable for 2005-06. 
Schedule B (Pay Plan for FY 2007-08) reflects a 
flat increase, calculated based on 4% of the total base 
salary for all unit employees as of June 30, 2007, divided 
by the number of employees. 
Schedule C (Pay Plan for FY 2008-09) reflects a 
3.5% increase in all steps and grades in the Fire Pay Plan 
over the Pay Plan applicable to 2007-08, (Schedule B) . 
b. In addition to the Pay Plan described in "aU 
above, the City agrees to continue a Longevity Payment Plan 
in the following amounts: 
(1) beginning at the end of six years 
of service in the Fire Department a 
payment of Three Hundred and Fifty 
Dollars ($350). 
(2) beginning at the end of twelve 
years of service in the Fire Department 
a payment of Seven Hundred Dollars 
($700) . 
(3) beginning at the end of eighteen 
years of service in the Fire Department 
a payment of One Thousand and Fifty 
Doll a r s ($1 , 05 0) . 
Payments for longevity shall become effective July 1, 1985. 
Amounts paid under the longevity plan shall be in addition 
to the regular salary and shall not be used in determining 
the hourly rate of pay. Longevity payments shall be paid in 
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pro-rata amounts on the regular City payroll. 
c. Employees hired after December 7 ( 1993 shall not 
be afforded the benefi t of earning longevi ty payments as 
specified in Paragraph b. of this section. 
SECTION 2. As provided in the 1968-69 
Contract, the City has amended the Rules of Administration 
of the Pay Plan to provide for a regular procedure for the 
review of pay grades assigned to class titles of positions. 
The City agrees to provide the President of the Association 
with a copy of the final decision by the City Council at 
the time the individual employee is notified. 
SECTION 3.a. Any member assigned to perform 
duties out of title in a rank higher than his permanent 
rank shall be compensated for such performance on a per 
diem basis, which increased pay shall reflect the 
differential between the employee's regular pay and the pay 
which would be received in the higher position in accord 
with the provisions of 3a of the Rules for Administration 
of the Fire Pay Plan. 
b. Assignment to duty under this 
Section shall be In accord with the following: 
(1) The man scheduled to replace an 
officer on a predetermined schedule 
shall be a person standing on a current 
eligible list, if one exists. 
(2) In case of an emergency involving 
anyone day, a man shall be picked from 
the working shift who is on an eligible 
list. 
(3) In case there is no person on an 
eligible list working the day of the 
emergency, the Fire Chief shall pick a 
person at his discretion. 
SECTION 4. Effective upon signing of this 
contract, at retirement a member shall be paid for unused 
sick leave at the rate of twenty-five percent (25%) of his 
unused sick leave balance, up to a maximum of 45 days. If a 
member receives the benefit from the State Retirement 
System outlined under Article 9, Section 4(2) of this 
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contract, he shall not be eligible to receive cash for 
unused sick leave as described in this Section. 
ARTICLE 5 - WORK DAY AND WORK WEEK 
SECTION 1. a. All fire fighting personnel shall 
work 40 hours per week or a 10 hour day and 14 hour night 
shift basis. Such schedule shall be averaged over a twelve­
week cycle as detailed in the attached Schedule B except 
that time off to accomplish the 40 hour week average shall 
be done by assignment. 
b. Any time off that develops from 
the 40 hour work week average principle shall not be used 
as a basis for equivalent payment in cash. 
SECTION 2. The time of shift change shall be 
commensurate with Sections 1 and 2 but wherever 
practicable, the shift change shall occur at 8:00 a.m. year 
around. 
SECTION 3. a. Overtime work shall be paid for 
all time worked in excess of regular scheduled hours at the 
rate of time and a half. When a Fire Fighter is called in 
outside his regular scheduled shift, he shall be guaranteed 
two hours pay at the applicable rate. 
b. All accumulation of overtime, call-back 
time, holiday pay, and acting out of rank pay shall be paid 
bi-weekly. 
SECTION 4.a. In the event a member is called to 
duty to cover for 'a manpower shortage because of illness or 
other emergency, whenever possible, the member shall be 
notified of this need at least 24 hours prior to the time 
he is to report. All members of the Fire Department shall 
be subject to recall in the event of serious emergencies 
brought about by fire or natural disaster. 
b. Whenever manpower drops below 14 men, 
excluding the Battalion Chief, a member or members shall be 
called in to cover the shortage to bring the strength to at 
least 14. This member, or these members, shall be of equal 
rank whenever possible with the man or men they replace. 
It is recognized by both parties that this provision shall 
not take effect until such time as the City reduces its 
active fire stations from 4 to 3. 
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SECTION 5.a. A copy of all work schedules and 
monthly time sheets shall be furnished by the City to the 
designee of the President of the Association no later than 
the 20th of the preceding month. Once established, work 
schedules will be strictly adhered to except in extreme 
emergency situations. 
b. The schedule which is worked in the Fire 
Department presently, of which the schedule card printed 
yearly by the Association is a copy, shall be the official 
work schedule for members of the Fire Department. 
SECTION 6. Members shall be allowed to 
exchange tours of duty or days off with prior notice of 
three days with members of equal rank and/or members who 
normally serve in acting rank. In case of personal 
emergency, the prior notice of three days may be waived. 
The application of this Section shall be Department-wide, 
without regard to engine house. 
SECTION 7. In event of a fire watch of long 
duration, the City shall provide reasonable periodic relief 
for a company stationed at the fire watch so that no 
company must remain on duty in excess of four (4) 
consecutive hours in a twelve-hour period. 
SECTION 8. Pumper companies shall not go 
below three (3) men at any time for duties other than fire 
fighting. The hook and ladder company shall not go below 
five (5) men at any time for duties other than fire 
fighting. At no time shall there be less than eleven (11) 
men available for first alarm responses. Monday morning 
reports, inspections and similar duties are to be 
accomplished when manpower is available. 
ARTICLE 6 - LEAVE 
SECTION 1. ANNUAL LEAVE 
(a) Each employee who holds a provisional, 
probationary or permanent appointment shall earn annual 
leave with pay according to the following schedule: 
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Leave Credit Length of Service 
16 days vacation per year 1 through 5 years inclusive 
21 days vacation per year 6 through 10 years inclusive 
24 days vacation per year 11 through 15 years inclusive 
29 days vacation per year 16 through 20 years inclusive 
32 days vacation per year 21 or more years 
"Days" as used above means calendar days. 
(b) The City will schedule annual leave so as to 
allow a maximum number of six (6) line personnel, excluding 
Battalion Chief to be off during anyone period. The 
selection of Fire Captains and Fire Fighters to be off 
shall be governed solely by seniority. 
(c) Members of equal rank and/or members who 
normally serve in acting ranks shall be allowed to exchange 
portions of their vacations as they so desire provided that 
the members who desire to make this change shall notify the 
Chief of the Department at least 30 days prior to the date 
of exchange. The portion to be exchanged shall not exceed 
sixteen (16) days. 
(d) Employees shall use their annual leave each 
year in the year earned. However, employees may carryover 
from one calendar year to the next up to a maximum of five 
(5) leave days if they so wish. 
(e) If a member has a carryover from one to five 
days annual leave from the preceding calendar year, he may 
use that leave in units of one or more days at a time, up 
to a maximum of five days, provided that manpower strength 
is sufficient during the requested time off and the request 
is submitted after the monthly work schedule is posted. 
Sufficiency of manpower shall be defined as a minimum of 16 
members actually working the shift, which includes a one 
man buffer that permits a full complement of 15 members 
without the use of call-in. If at the end of the current 
calendar year any annual leave time is unused, the unused 
leave shall be paid at the current rate of pay of the 
employee. Such payment shall not exceed five days. 
(f) A member of the Fire Department may, at the 
time he chooses his vacation, set aside five (5) days he 
may use in units of one or more at a time, provided 
manpower strength is sufficient during the requested time 
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off and the request is submitted in writing after the 
monthly work schedule is posted. Sufficiency of manpower 
shall be defined as a minimum of 16 members actually 
working the shift, which includes a one man buffer that 
permits a full complement of 15 members without the use of 
call-in. If at the end of the current calendar year any 
annual leave time is unused, the annual leave shall, as the 
employee wishes, either be carried over to the next year or 
paid at the current rate of the employee, such carryover 
time or pay shall not exceed five (5) days. 
(g) In the event a member is required to take 
his vacation prior to his anniversary date, he shall be 
granted the balance of his earned leave as soon after 
reaching his anniversary date as practical. 
(h) Members of the Watertown Fire Department 
shall be allowed to split their vacations and shall be 
limited to (3) picks. When a member elects to split his 
vacation, he shall be given his first choice according to 
his standing on an updated seniority list. He shall not 
make a second or third selection until all other members of 
the Fire Department have made their first or if relevant, 
second selection. 
(i) The individual notification and explanation 
of vacation time options to members shall be in writing to 
the member upon the request of the member. 
(j) Upon retirement, resignation with two weeks 
written notice to the City, when an employee is separated 
from City service through no fault of his own, or in case of 
an employee1s death, the employee, or his beneficiary in 
case of death, shall be paid for unused annual leave. Such 
cash payment may be made on the next regular City payroll 
in such manner as not to disrupt administrative pay 
procedures. 
(k) The City Manager is authorized to make 
adjustments in individual cases within the keeping of the 
general policies on annual leave stated here. He is 
authorized to make such adjustments in order to provide 
equitable treatment for all employees, and to avoid 
individual hardship. 
(1) Vacation shall be governed by seniority. All 
options available shall be fully explained to the employee 
at the time he is contacted concerning the vacation 
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schedule. 
(m) Vacation schedules shall be posted on the 
bulletin board at each engine house at least fifteen (15) 
days prior to the beginning of the first vacation period. 
(n) A copy of the completed vacation schedule 
for the year shall be furnished to the Association at least 
fifteen (15) days prior to the start of the first vacation 
period. 
(0) The vacation schedule shall include the full 
twelve months of the year with all months available to 
members according to seniority. 
SECTION 2. HOLIDAYS 
(a) Unit employees shall be entitled to observe 
legal holidays off duty with pay. Holidays covered are: 
New Year's Day Columbus Day 
Martin Luther King's Birthday Veterans Day 
President's Day Thanksgiving Day 
Memorial Day Day After Thanksgiving 
Independence Day Christmas Day 
Labor Day 
(b) All members of the Watertown Fire Department 
shall be paid for 11 holidays whether worked or not. The 
rate for holiday pay shall be the member's regular hourly 
rate of pay computed on a 40 hour work week multiplied by 8 
hours. In no event shall members be paid more than double 
pay for a holiday. A member may elect equivalent time off 
for the holiday in lieu of payment in cash upon one week's 
advance request. 
SECTION 3. SICK LEAVE 
(a) Employees shall be entitled to earn a credit 
of one day sick leave each calendar month or fraction 
thereof worked by the employee. 
(b) Sick leave credits shall be considered in 
full days only and are cumulative to a maximum of 180 work 
days. 
(c) Absence on sick leave shall be charged first 
against unused sick leave credits in an amount not 
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exceeding five days per week and then against vacation 
time. 
(d) sick leave herein provided for shall not 
apply to any disability when covered by the Workers' 
Compensation Law. 
(e) In the case of an illness which may extend 
beyond the leave time earned by and available to an 
employee, the City Manager may grant an extension of sick 
leave at half pay not exceeding 180 days after approval by 
the City Council. 
(f) Accumulated sick leave credits shall not 
form a basis for granting extra payor extra vacation 
because of failure to use accumulated sick leave, but may 
be consumed only through absence caused by illness. 
(g) Sick leave is defined to mean absence from 
duty of an employee because of illness, injury and/or 
exposure to contagious disease. Sick leave with pay is not 
allowed for absence from duty on account of illness or 
injury purposely inflicted or caused by willful misconduct. 
(h) If absence for illness or injury extends 
beyond a period of one week, the employee's salary is to be 
paid only after a certificate of disability, signed by a 
licensed physician or designated health official, has been 
filed with the department head or the City Manager. 
Additional certificates may be required in cases of 
prolonged illness. 
(i) The department head or the City Manager may 
require a certificate of disability for absence of less 
than a week before salary is paid. 
(j) Any employee who fraudulently reports 
illness in order to secure the benefit of sick leave with 
pay shall be penalized by losing all rights to sick leave 
for a period of one year from that date. Employees are 
entitled to due process. 
(k) The City provides that employees who become 
ill or injured while on vacation, or about to go on 
vacation, may upon request be placed on sick leave instead 
of vacation time. Employees who request this action must be 
under the care of a physician. A physician's statement 
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indicating they are incapacitated for at least three days 
must be presented for this provision to be effective. 
(1) Members who are on sick leave shall be 
charged with sick leave only for the actual duty days they 
missed during the actual period of illness. A record of 
accumulated leave time and accumulated compensatory time 
shall be made available at least once a year to each 
member. This record shall include time accumulated and 
used. A copy of the record shall be given to each employee 
and to the Association. 
SECTION 4. BEREAVEMENT LEAVE 
The City agrees to provide three (3) days of 
bereavement leave per death in the employees immediate 
family. The immediate family is defined as follows: 
husband, wife, mother, father, son, daughter, brother, 
sister, grandfather, grandmother, grandson, granddaughter, 
son-in-law, daughter-in-law, mother or father-in-law, 
brother or sister-in-law. 
SECTION 5. UNION LEAVE 
(a) Members of the Association who are 
designated by the Association to represent it at 
conventions of the New York State Fire Fighter's 
Association, legislative conferences of the New York State 
Fire Fighters' Association, seminars and regional meetings 
sponsored by the International Association of Fire Fighters 
and the New York State Fire Fighters' Association shall be 
granted the time necessary to attend these functions 
without charge to leave time at the rate of four (4) 
members on each occasion. This release time with pay shall 
not exceed 56 duty days per year. In no case shall a 
member be absent for union affairs without prior three (3) 
day written notice to the Fire Chief. 
(b) Union representative shall notify the 
scheduling Officer by the 15th of the preceding month of 
needed time off, except under extreme emergency situations. 
SECTION 6. MATERNITY/ADOPTION LEAVE 
(a) The City agrees to provide that employees 
who become pregnant may continue working as long their 
physician certifies that they can adequately perform the 
duties of their position. Maternity leave may be granted 
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for a period not to exceed six months at no pay. Employees 
who become pregnant shall be allowed to use accrued 
vacation during a non-disability period of maternity leave. 
A pregnancy related disability shall be treated in the same 
manner as any other non-occupational disability in respect 
to the use of accrued sick leave. A pregnancy-related 
disability shall be certified by the attending physician 
prior to the payment of sick leave benefits. Employees who 
become pregnant and take maternity leave have the right to 
be reinstated in the position of equivalent pay within six 
months of the granting of unpaid maternity leave. 
(b) In unusual circumstances and in the best 
interest of the City and the employee, the initial leave of 
absence without pay for maternity leave may be extended on 
a month to month basis for a maximum leave of absence of 
twelve months. In such cases, the request for extension 
must be in writing to the department head and/or the City 
Manager supported by a physician's statement. On the advise 
of the department head, the City Manager may approve the 
extension. 
(c) The City agrees to provide that an employee 
who is adopting a child of five years of age or less can be 
granted a leave of absence for a period not to exceed six 
months at no pay. In such adoption cases, the employee will 
be allowed to use accrued vacation before being placed on 
leave without pay status. The employee shall have the right 
to be reinstated to a position of equivalent pay within six 
months of the granting of unpaid adoption leave. Such 
request for adoption leave must be submitted in writing 
within thirty business days of when leave is to commence. 
SECTION 7. LEAVE OF ABSENCE WITHOUT PAY 
In the event a leave of absence for illness is 
requested, the employee shall make application in writing to 
the department head and/or City Manager. The application 
shall be accompanied by a certificate from the employee's 
attending physician, describing the employee's condition 
with recommendation regarding the case. On advise of the 
department head, the City Manager may approve the 
application. 
SECTION 8. FAMILY AND MEDICAL LEAVE ACT 
Pursuant to the Family and Medical Leave Act of 
14 
1993, eligible employees who request unpaid, job protected 
family or medical leave must first exhaust all accrued 
vacation or sick leave. 
SECTION 9. GENERAL 
(a) Vacation and sick leave reports must be 
filed with the City Manager's Office at the beginning of 
each month by each department head showing the absences 
from duty during the preceding month of all employees in 
the department. No correction or revision of the above 
reports shall be made after thirty days from the date of 
filing, unless approved by the Office of the City Manager. 
(b) A seniority-in-service schedule shall be 
prepared and posted in a conspicuous place in each 
department office. The record shall be revised on or about 
the first day of each month when necessary. The seniority 
in service schedule shall operate in accordance with the 
procedure recommended by the State Department of Civil 
Service and the rules and regulations under which the 
Watertown Civil Service Commission functions. 
(c) An employee who voluntarily vacates his/her 
position, except on leave of absence or ill health, and 
subsequently re-ehters City service, shall be considered a 
new employee. 
(d) When time off is given to employees of the 
Watertown Municipal Building and the offices of such 
building are closed on special occasions, members of the 
Fire Department shall be given credit of equivalent time. 
The time is to be compiled at the employee's regular rate 
of pay. Under the provisions of this section, a special 
occasion shall not include or apply to the closing of 
offices in the Municipal Building for holidays, the day 
before a holiday or the day after a holiday or closings due 
to emergency situations. The closing of the Municipal 
Building for emergency situations shall be at the sole 
discretion of the City Manager or his representatives. 
SECTION 10. JURY DUTY 
(a) Employees shall be granted leave with 
regular pay and benefits when they are required to report 
for jury duty during their regularly scheduled duty time. 
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(b) An employee must notify his immediate 
supervisor no later than his first scheduled shift 
following the receipt of a notice of selection for jury 
duty or examination and must provide proof of service to 
his department head. 
(c) The City shall have the right to seek a 
waiver from jury duty on behalf of the employee. 
(d) Employees are required to work all available 
reasonable hours outside those actually required for jury 
duty or jury duty examination in accordance with the 
employee's regular work schedule. Employees must request 
telephone alert to the extent allowed by the Commissioner 
of Jurors or the court. 
(e) If the Fire Chief or his designee 
determines, in the best interest of the City, that the 
employee is unable to perform his or her duties as a result 
of jury duty, he may, in his sole discretion, excuse the 
employee from their regular scheduled shift without loss of 
benefits. 
ARTICLE 7 - SENIORITY 
SECTION 1. The City shall establish a 
seniority list and it shall be brought up to date on a 
quarterly basis. A copy of the seniority list will be 
provided to the Union on a quarterly basis for their 
review. 
SECTION 2. The Fire Department shall 
establish a list annually of the men available for call­
back time, which list shall establish the order of call­
back. 
ARTICLE 8 - GRIEVANCE PROCEDURES 
SECTION 1. The City recognizes the 
Association as the representative of Firemen to appear on 
their behalf for any of the purposes outlined in the Public 
Employees Fair Employment Act. 
SECTION 2. The City grants the right to 
representatives of the Association to visit City facilities 
and to visit and confer with Firemen and members of the 
Association for purposes of conferring on conditions, 
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policies, and procedures under the Public Employees Fair 
Employment Act during regular working hours. 
SECTION 3. The City grants the Association 
the privilege of posting notices and communications on the 
existing bulletin board, or on an appropriate bulletin 
board to be provided for that purpose in the engine houses 
of the Fire Department. 
SECTION 4. Members of the Association who 
have been designated individually or as a committee to 
represent other members on grievances or adjustments of 
conditions under the terms of this contract or any 
conditions or terms under the Public Employees Fair 
Employment Act shall be permitted a reasonable amount of 
time free from regular duties to fulfill these obligations. 
SECTION 5.a. DEFINITIONS As used herein, the 
following terms shall have the following meanings: 
1. "Government" or "Employer" shall mean the City 
of Watertown. 
2. "Public Employee" or "Employee" shall mean any 
person directly employed and compensated by the City 
government, except members of the Ci ty Council and Ci ty 
Judges. 
3. "Supervisor" shall mean any person, regardless 
of title, who is assigned to exercise any level of 
supervisory responsibility over public employees. 
4. "Grievance" shall mean a claimed violation, 
misinterpretation, or inequitable application of the 
existing rules, procedures, or regulations covering working 
conditions applicable to the members of the Fire Department 
and shall be applicable to all provisions of this 
Agreement, excluding salaries. 
b. BASIC STANDARDS AND PRINCIPLES 
1. Every public employee shall have the right to 
present his grievances to his employer in accordance with 
this Article, free from interference, coercion, restraint, 
discrimination or reprisal, and the grievance procedure 
established under this Article shall provide the right to 
be represented at any or all stages thereof if the employee 
so chooses. 
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2. It shall be a fundamental responsibility of 
supervisors at all levels, commensurate wi th the authori ty 
delegated to them by their superiors, promptly to consider 
and take appropriate action upon grievances presented to 
them by employees under their supervision. 
3. It shall be the responsibility of the head of 
each department or agency of City Government and of the 
City Manager to take such steps as may be deemed necessary 
to give effect to the provisions of this Article. 
C. GRIEVANCES, PROCEDURAL REQUIREMENTS, APPEALS 
1. The first procedural stage shall consist of 
the employee's presentation of his grievance to his 
immediate supervisor who shall, to such extent as he may 
deem appropriate, consult with his department head. The 
discussion and resolution of grievances at the first stage 
shall be on an oral and informal basis. If such grievance 
is not resolved within three (3) work days, at the first 
stage, such employee may proceed to the second stage. 
2. The second procedural stage shall consist of a 
request by the aggrieved employee, if he wishes, for a 
review and determination of his grievance by the department 
or agency head. In such case, the aggrieved employee and 
his immediate supervisor shall each submit to the head of 
the department or agency concerned a written statement 
setting forth the specific nature of the grievance and the 
facts relating thereto. Thereupon such department or 
agency head shall, at the request of the employee, hold an 
informal hearing at which the employee, and in accordance 
with the provisions of these grievance procedures, his 
representative, if he elects to have one, may appear and 
present oral and written statements or arguments. The 
department or agency head shall discuss the grievance and 
proceedings with the City Manager. The final determination 
of the second stage of such grievance proceedings shall be 
made by the head of the department or agency concerned 
within five (5) work days of the date the grievance was 
presented to him by the employee. 
3. If the employee so requests, a third 
procedural step shall be held which shall consist of a 
request for a review and determination of his grievance by 
the City Manager. Such review, if made, shall follow the 
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procedures described In Paragraph 2. The final 
determination of the third stage, if held, shall be made 
within five (5) work days of the date the grievance was 
presented to the City Manager. 
4. If the grievance is not resolved through these 
steps as outlined in Paragraphs 1, 2 and 3 of this section, 
either party may then request the New York State Public 
Employees Relation Board to provide arbitration service. 
The authority of the Arbitrator shall be limited to the 
interpretation and application of this Agreement. The 
Arbitrator shall have no right to add or to subtract from 
the Agreement. The decision of the Arbitrator shall be 
final and binding on both parties. Any expense incidental 
to arbitration shall be equally borne by the City and the 
Union. 
SECTION 6. Disagreements, disputes, and 
grievances which may arise over applicability of provisions 
of the Public Employees Fair Employment Act may also be 
resolved through appointment of a Board and through the 
procedures as provided under the Act. 
SECTION 7. At the option of the member, whenever 
a member is called to the Fire Chief's Office, he may be 
accompanied by a union representative if the member so 
wishes. 
SECTION 8. Failure of the member to initiate a 
grievance within thirty (30) days of the event giving rise 
to the grievance or the Association president's knowledge 
of the event, whichever is later, precludes the member and 
the Association from instituting a grievance. 
SECTION 9. Any disputes arising from the 
administration and/or interpretation of this Agreement will 
be first addressed through the procedures contained within 
this Article. Both parties agree that this provision shall 
be binding on their respective members. 
ARTICLE 9 - RETIREMENT 
SECTION 1. The City agrees to provide the 
State Non-Contributory Retirement Plan for Firemen 
generally termed the 1/60th non-contributory plan. 
SECTION 2. The City agrees to provide for 
19 
Firemen a 25-year Retirement Plan at one-half pay. 
SECTION 3. The City agrees in addition to the 
retirement benefits provided under Sections 1 and 2 above 
to provide for Firemen the benefits provided under the 
provisions of sub-division f of Section 384 of the 
Retirement and Social Security Law as added by Chapter 1000 
in the Laws of 1966. 
SECTION 4. The City agrees in addition to the 
retirement benefits provided under Sections 1, 2 and 3 
above to provide for Firemen the following benefits under 
the New York State Policemen's and Firemen's Retirement 
System: 
(1) World War 1 veterans' service 
credit under Section 341, sub­
division k. 
(2) Allowance for unused sick 
leave credit under Section 341, 
sub-division j. 
(3) Guaranteed ordinary death 
benefit under Section 360-b. 
(4) The twelve-month final 
average salary provision for 
computation of retirement benefits 
under Section 302, sub-division 
9d. 
SECTION 5. The City agrees in addition to the 
retirement benefits provided under Sections 1,2,3 and 4 
above to provide for Firemen the benefits under the New 
York State Policemen's and Firemen's Retirement System: 
(1) Twenty-year retirement under 
Section 384-d. 
(2) Non-contributory improved 
career plan under Section 375-i. 
SECTION 6. The City and the Association agree 
to a reopening of the Agreement for the sole purpose of 
considering enrollment in the New York State Retirement 
System's Special Retirement Plan 384-E. Reopening of the 
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Agreement and enrollment in the plan is contingent upon the 
following Lhree conditions: 
a. The Contract may not be reopened until such 
time as the New York State Retirement System has officially 
notified the City of how the change in funding method from 
PUC to Aggregate Method will be funded and specifically 
what the financial impact on the City will be. 
b. At such time as the Association requests a 
reopening of the Contract, benefits provided under Section 
15 of Article 13 of this Agreement shall automatically 
cease. 
c. In order that negotiations may commence on 
enrollment in the Special Retirement Plan 384-E, the 
Association must document that the cost to the City for the 
Special Retirement Plan 384-E, the net impact of PUC to 
Aggregate Method as defined in Paragraph a. above and what 
other proposals may be offered by the Association are not 
greater than the net cost of 384-D. 
ARTICLE 10 - GROUP HOSPITALIZATION 
SECTION 1. The City agrees to provide group 
hospitalization, surgical insurance and major medical 
insurance in accordance with the Amendment to the 1990-93 
Employment Contract between the City and the Watertown 
Professional Fire Fighters Association, Local 191, dated 
April 21, 1992. 
a. Health Insurance Premium Payments shall be twelve 
(12%) percent of the premium costs effective 
January I, 2007. The duty to contribute to 
health insurance premiums, now and in the future, 
is in accordance with the following schedule: 
i.	 All employees hired on or before June 30, 
1983, will not be required to make 
contributions toward premium costs of their 
individual or family coverage in their 
retirement. 
ll.	 Effective October 1, 2004, employees hired 
on or after July I, 1983 shall be obligated 
to contribute while an active employee and 
throughout retirement toward the premium 
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costs of their individual and family 
coverage, which amount shall be the same 
amount that active employees are obligated 
to pay which has been the City's past 
practice. 
b. Such retired employee, at his or her option, 
may choose, single or family coverage or whatever other 
coverage options are then available to City Employees. 
SECTION 2. 
a. Effective October 9, 1997, changes are made 
to the City's self-funded insurance plan (Plan) benefits as 
follows: 
Add Usual, Customary and Reasonable (UCR) charge 
limitations to existing plan; increase prescription drug 
claim co-payments; add mail order pharmacy coverage to 
existing prescription drug claim benefits; and third party 
exclusion and subrogation clause to existing plan. These 
plan revisions, additions or changes apply to expenses 
incurred on or after the signing date of this agreement. An 
amendment to the City's Health Insurance Plan Benefits 
detailing these changes will be drafted for inclusion in 
the Health Insurance Benefits Booklet. 
b. Effective October I, 2004, changes are made 
to the City's self-funded insurance plan (Plan) benefits as 
follows: 
Amendment to prescription drug claim co-paYments; add 
mandatory pre-certification of inpatient admissions 
language to existing plan. These plan revisions, additions 
or changes apply to expenses incurred on or after the 
signing date of this agreement. An amendment to the City's 
Health Insurance Plan Benefits detailing these changes will 
be drafted for inclusion in the Health Insurance Benefits 
Booklet. 
c. Effective January I, 2007, changes are made 
to the City's self-funded insurance plan (Plan) benefits as 
follows: 
Amendment to prescription drug claim co-paYments; 
amendment to plan deductible; amendment to doctor visit co­
payments. These plan revisions, additions or changes apply 
22
 
to expenses incurred on or after the signing date of this 
agreement. An amendment to the City's Health Insurance Plan 
Benefits detailing these changes will be drafted for 
inclusion in the Health Insurance Benefits Booklet. 
SECTION 3. For employees hired after 
October 9, 1997, the City's obligation to pay the health 
insurance premium shall cease when the employee becomes 
eligible for Medicare or dies, whichever comes first. 
SECTION 4. For employees hired after October 
9, 1997, retirement medical insurance paid by the City from 
the point in time an employee retires until he/she attains 
the age of 65, shall not be available if the retired 
employee or his/her spouse has equal or better paid medical 
insurance available from any other source (excepting 
Medicaid). The retired employee shall have the burden of 
proof that equal or better coverage is not available 
(including but not limited to copy of insurance policy, 
employee benefit plan or other documents as may be 
pertinent). In the event the insurance is not equal or 
better, the retired employee may, at his/her option accept 
a cash payment of $1,000 annually in lieu of the City 
providing the retired employee with medical insurance. 
This section shall not be grievable nor arbitrated by the 
retired employee. 
SECTION 5. A Section 125 Plan shall be 
offered to employees to provide for employee health care 
expenses and child care expenses. 
SECTION 6. Deferred Compensation. Individuals 
covered by this contract shall, annually, be entitled to 
sell up to three (3) vacation days and convert them into 
the City's 457 Plan. 
SECTION 7. Health Insurance Buy-Out. Effective 
upon signing, there shall be offered an annual buy-out of 
$1,250.00 for employees opting out of an individual health 
plan; and an annual buy-out of $2,500 for employees 
completely opting out of family coverage. In order to be 
eligible for this buyout, the employee must provide proof 
of having coverage under another plan and may not be 
covered by another individual on the City's plan. A safe 
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harbor right to re-enter the plan of their choice will be 
provided if the employee's status changes. 
ARTICLE 11 - UNIFORMS 
SECTION 1.a. The City incorporated a $556 clothing 
allowance into the pay scale for Fire Fighters and a $553 
clothing allowance into the pay scale for Captains and 
Battalion Fire Chiefs in 2001. Such clothing allowance 
shall be used for the purchase and maintenance of uniforms 
as specified in Paragraph b of this section, exclusive of 
turnout coats, helmets, gloves, bunker pants, bunker boots, 
and turnout boots, which shall be provided by the City as 
needed. The City shall not be responsible for any 
additional purchase of uniform items, except for emergency 
expenditures and travel expenditures. 
b. Effective July 1, 1987 the City shall be 
responsible for purchasing initial uniform acquisitions for 
any employee employed by the Watertown Fire Department. 
Such initial uniform acquisition shall be used for the 
purchase of the following articles and shall not "be 
purchased by the employee from his or her Five Hundred 
Dollar ($500.00) clothing allowance allotment: 
3 work shirts short 
3 work shirts long 
3 work pants 
1 dress uniform 
1 pair dress gloves 
1 dress tie 
1 reefer coat 
1 pair dress shoes 
1 pair dress rubbers 
1 uniform hat 
1 uniform hat badge 
1 coat badge 
all turn out gear 
1 work jacket 
c. The City shall designate the vendor and 
establish the price of each uniform item through 
competitive bidding in accordance with Section 103 of the 
General Municipal Law. In the preparation of 
specifications for the items of uniform the City agrees to 
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seek the advice and suggestions of the Fire Fighters 
Association. 
d. Each employee shall be responsible to 
maintain his uniform in a suitable and appropriate fashion. 
Noncompliance with this section shall be the determination 
of the Fire Chief and shall be subject to appropriate 
disciplinary action. 
e. Uniform articles that are normally purchased 
through the clothing allowance will be replaced by the City 
if damaged in any way while in the course of duty. Such 
uniform articles shall not be replaced by the City for 
normal wear and tear. 
ARTICLE 12 - DUTIES IN GENERAL 
SECTION 1. Members shall perform normal 
everyday housecleaning duties, including the cleaning and 
maintenance of fire apparatus. 
SECTION 2. Members of the Association shall 
be required to do interior or exterior routine maintenance 
to the facilities to which they are assigned. Routine 
maintenance shall be defined as the daily upkeep necessary 
to keep the premises in a state of good repair. 
SECTION 3. Members assigned to temporary duty 
at other engine houses shall report as scheduled for duty 
with their uniform work clothes and personal provisions. It 
shall be the responsibility of the Fire Department to 
ensure that members assigned to this temporary duty are 
provided with their regular fire fighting equipment and bed 
linen. 
SECTION 4. Members assigned to regular 
inspection duty or other regular duties within the Fire 
Prevention Bureau shall not be assigned to these duties 
under intemperate weather conditions such as heavy rainl 
heavy snow squalls, or outside temperatures below 15 
degrees. In the event of emergency requiring inspection, 
this provision is not applicable for the time of emergency. 
ARTICLE 13 - MISCELLANEOUS PROVISIONS 
SECTION 1. The officials representing the
 
City and the Association shall acknowledge any
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correspondence in writing within five (5) days of the date 
of the receipt of such correspondence. 
SECTION 2. All vacancies in the Department 
shall be filled as promptly as possible from appropriate 
eligible lists as provided by the Watertown Municipal Civil 
Service Commission. 
SECTION 3. Members of the Association shall 
be given a copy of any report which is to become a part of 
the member's permanent personnel record. Such reports 
shall include, but not be limited to, injury reports, sick 
reports, and any report which might be used by the City in 
any future disciplinary proceedings. A copy of all such 
reports shall be made available to the Association upon 
request. 
SECTION 4. The City shall furnish all major 
appliances such as stoves and refrigerators required for 
the cooking and storing of food in the engine houses. 
SECTION 5. When employees of the Fire 
Department are engaged in any duty other than actual fire 
fighting, the normal work day shall be from 8:00 a.m. to 
11:30 a.m. and from 1:00 p.m. to 4:30 p.m. No duties other 
than actual firefighting, training or code enforcement 
shall be performed after 5:00 p.m. Such code enforcement 
shall not include general company inspections after 4:30 
p.m. and will only be authorized if available manpower 
exceeds fourteen (14) men, excluding the Battalion Chief. 
SECTION 6. Employees of the Fire Department 
shall observe the holiday schedule on Sundays and on all 
holidays as designated in the Leave Rules. Such schedule 
shall exclude employees from performing duties other than 
normal housework and responding to fire alarms and fighting 
fires. 
SECTION 7. The City shall provide a copy of 
all directives affecting working conditions or terms of 
employment of the members of the Association to the 
Association. 
SECTION 8. The City shall defend or pay any 
settlement of claim against an employee of the Department 
arising from his or her performance as an employee of the 
Department, as long as an employee is operating within the 
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scope of his or her employment. 
SECTION 9. Officials of the Association shall 
be allowed to leave their respective engine houses while on 
duty for the purpose of conducting regular monthly and 
special membership meetings of the Association at No. 1 
Engine House. Officials of the Association will remain in 
an "on duty" status while at these meetings at No. 1 Engine 
House. 
On occasion, when it lS deemed necessary, two 
outside engine companies shall be permitted to proceed to 
No. 1 Engine House for the purpose of attending special and 
regular meetings of the Association. These engine 
companies will remain in an "on duty" status while at No. 1 
Engine House, and will respond to emergency calls as 
required. 
SECTION 10. When a fire company is detailed 
for duty at a fair, circus, or other similar event, the 
maximum time that anyone company remains on duty at such 
event shall not exceed four (4) hours. 
SECTION 11. The City agrees to repair or 
replace as the situation may require, eye glasses and 
dentures of a member if these articles are lost, broken, 
damaged, or destroyed in the line of duty. 
SECTION 12. All general and special orders of 
the Department shall be in writing and signed by the 
appropriate officer. All administrative verbal orders shall 
be reduced to writing within seventy-two hours. Such orders 
shall be signed and posted on station bulletin boards for a 
period of not less than thirty (30) days. 
SECTION 13. It is agreed by and between the 
parties hereto that this agreement may be re-opened for the 
purpose of considering any new matters and issues which may 
arise during the life of the contract. 
SECTION 14. All engine houses shall have 
telephones available for the purpose of making and 
receiving outside calls. 
SECTION 15. Effective July 1, 1987 the City 
shall make available a Five Thousand Dollar ($5,000) bonus 
retirement plan for employees within the department who 
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have twenty (20) years of time in the New York State Fire 
Retirement System. Every employee who reaches his or her 
20th year in the Retirement System shall also be entitled 
to take advantage of this Five Thousand Dollar ($5,000) 
bonus plan. For the purposes of the 1987-88 Fiscal Year, 
all employees who have twenty (20) or more years of time in 
the Fire Retirement System shall be considered to have 
twenty (20) years of time. The City shall provide a bonus 
schedule as follows: 
1st Year $5,000 
2nd Year $4,000 
3rd Year $3,000 
ARTICLE 14 - SAFETY AND TRAINING PROGRAM 
SECTION 1. In addition to the in-service 
training program presently conducted by the Fire 
Department, the City agrees to provide tuition payments for 
fire-related training given at the Jefferson Community 
College or other established institution of higher 
learning, beyond high school and vocational school, up to a 
maximum of fifteen men per fiscal year, with a limit of no 
more than one training course per man per fiscal year; 
except if there are openings unfilled in the second half of 
the year; additional courses per man may be allowed within 
the maximum number of fifteen per year. The City shall not 
be required to call in men to substitute or pay acting out 
of rank pay for members while attending classes. In 
addition, the training and tuition must be approved in 
advance by the Fire Chief and the City Manager. 
SECTION 2. Effective July I, 1985, the City 
shall pay any tuition or related costs to members 
undergoing training for the purpose of acquiring or 
renewing Emergency Medical Technician (EMT) certificates. 
Any employee assigned to the emergency rescue vehicle as 
part of the hook and ladder company will be EMT certified. 
SECTION 3. Effective July I, 2007, the City 
will pay $300.00 annually to those employees who receive 
and maintain their Emergency Medical Technician (EMT) 
certification. Payments will be made in July of each year, 
to those members that hold their EMT certification 
effective July 1st. 
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SECTION 4. Physical Standards - To provide for a 
more physically fit workforce, the City desires to 
implement physical fitness standards within one year of the 
signing of this agreement. To accomplish this goal, the 
parties agree to immediately open negotiations limited to 
the establishment of such physical standards, such that the 
terms and conditions of employment related to such 
standards can be agreed upon prior to their implementation. 
The parties further agree that if they are unable to reach 
an agreement regarding the physical standards and/or the 
terms and conditions of employment related to physical 
standards, in the timeframe described above, neither party 
has the right to mediation or arbitration on this issue. 
ARTICLE 15 - STATE LAW REQUIREMENT 
SECTION 1. "It is agreed by and between the 
parties that any provision of this agreement requiring 
legislative action to permit its implementation by 
amendment or law or by providing the additional funds 
therefor, shall not become effective until the appropriate 
legislative body has given approval." 
'/:/ .-,Iy-~ (7 <'0 IDate: 
--'--------'---------
Date:
----'---------­
WATERTOWN PROFESSIONAL CITY OF WATERTOWN, 
FIRE FIGHTERS ASSOCIATION, NEW YORK 
LOCAL NO. 191 
By: By:
Timothy P. Wiley, Jeffrey E. Graham 
President Mayor, City of Watertown 
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City of Watertown Firefighters' Health Benefits Plan
 
Plan Amendment
 
The City of Watertown has adopted and amended the following provisions for the self-
funded City of Watertown Firefighters' Health Benefits Plan. . 
Nature of Amendment: 
The 1996-1999 contract provided an amendment which adds (1) usual, customary 
and reasonable (UCR) charge Limitations to existing Plan; (2) increases current 
Prescription Drug Claim Co-payments; (3) adds Mail Order Pharmacy coverage 
to existing Prescription Drug Claim benefits; (4) adds a subrogation clause to 
existing Plan. These Plan revisions, additions or changes apply to expenses 
incurred on or after October 9, 1997. 
The 1999-2003 contract provides an amendment which (1) increases current 
Prescription Drug Claim Co-payments; (2) adds a Major Medical 80/20 co­
insurance with $100/$300 cap; (3) adds doctor visit co-pays, $2 in-network; $5 
out-of-network; (4) limits in-patient psychiatric benefits to 30 days. 
The 2003-2006 contract provides an amendment which (1) increases current 
Prescription Drug Claim Co-payments; (2) adds a Mandatory Pre-Certification for 
Inpatient Admissions. 
The 2006-2009 contract provides an amendment which (1) increases current 
Prescription Drug Claim Co-payments, (2) increases doctor visit co-pays, $4 i11­
nenvork; $8 out-of-network; (3) increases annual insurance deductibles from 
$100/$300 to $120/$360. 
1. Usual, Customary and Reasonable Charges Limitations 
Add to Plan, SECTION XVI - GENERAL PROVISIONS 
1. Allowable Fees 
All Plan benefits will be based on allowable fees for covered services 
rendered by covered providers. 
a. Nonparticipating Providers (Out-of-Network) 
IfYOll obtain services from nonparticipating providers, allowable fees 
mean the usual, customary, and reasonable (UCR) charges, as decided by 
the Claims Administrator, for covered medical services rendered and 
billed by a covered provider. The Plan will limit covered expenses to the 
UCR amount. If you use an out of network provider, you will be responsible 
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for the payment of charges that are more than the UCR amount, plus any 
applicable deductible and percentage co-payments. 
b. Participating Providers (Network) 
If you obtain services from participating or network providers, allowable 
fees mean the network allowance for covered services and supplies. The 
network provider accepts the network allowance as payment in full, so 
usually there is no out of pocket costs to you. 
Add to Plan, SECTION XII - EXLUSIONS 
v.	 Unreasonable Charges. The Plan excludes charges that are more than any fees 
found usual, customary and reasonable according to Plan provisions. 
The City of Watertown agrees to reimburse charges that are balance billed by 
providers due to denial by the Claims Administrator based on the Unreasonable Charges 
Exclusion. This reimbursement only applies to charges that are more than any fees found 
usual, customary and reasonable for covered services. It does not apply to balance 
billings for deductibles, co-payments, charges more than other Plan benefits limits, or 
charges for excluded services and supplies. To obtain City reimbursement, the employee 
must attached a copy ofthe Plan's explanation of benefits, showing the fee reduction, and 
a copy of the provider's itemized balance due bill showing payment has been made to the 
UCR Claim Form. The request should be sent to POMCO. 
Reimbursement Limits: 
1.	 For Expenses Incurred During the First 12 Months after Effective Date 
Full reimbursement of charges denied by the Claims Administrator and balance billed 
By the provider, per covered service, due to unreasonable charges exclusion. 
2.	 For Expenses Incurred During the Next 12 Months 
Reimbursement will be allowed for charges denied by the Claims Administrator in 
excess of $1,500 per year only when balance billed by the provider. The enrollee 
must provide evidence of balance bill payments for the base $1,500 and the amount 
over $1,500 (which is eligible for reimbursement). 
3. For Expenses Incurred after October 9, 1998 
Reimbursement will be allowed for charges denied by the Claims Administrator in 
excess of $1,500 per year only when balance billed by the provider. The enrollee 
must provide evidence of balance bill payments for the base $1,500 and the amount 
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over $1,500 (which is eligible for reimbursement). 
Add to Plan, SECTION XVII - GLOSSARY OF TERMS USED, after definition for 
"Total Disability" . 
Usual, Customary and Reasonable Charge - The lowest of: 
1.	 The actual charge for the service or supply; 
2.	 The usual charge by the doctor or other provider for the same or similar service 
or supply; or 
3.	 The usual charge of other doctors or other providers in the same or similar 
geographic area for the san1e or similar sen'ice or supply (prevailing fees). 
In the determination of benefits for a claim, the usual level or charges may be modified 
by a relative value study, where appropriate, to model actual claims experience in a given 
area across a range of percentiles. The term "area" as it would apply to any particular 
service, medicine, or supply means a zip code, county or such greater area as is necessary 
to obtain a representative cross section of level charges. The part of the cost that exceeds 
that of any other services that would have been sufficient to safely and adequately 
diagnose or treat an individual's physical or mental condition will not be deemed as 
usual, customary or reasonable charges. Usual, customary, and reasonable allowances 
will be set at the 90th percentile ofHIAAlPHCS or its equivalent where sufficient data is 
available. The Claims Administrator makes the determination of the Usual, Customary 
and Reasonable Charge for a sen/ice or supply. In the event that a usual, reasonable, and 
customary allowance is disputed, an emollee may appeal following the normal appeals 
process. 
Major Medical Co-Pay means the amount of coinsurance you must pay each calendar 
year for Major Medical Expenses. Major Medical expenses are any allowable fee for 
medical sen'ices NOT available under or related to hospital benefits. 
Preferred Brand Drug is a brand name drug with no generic available. 
Non-preferred Brand Drug is a brand name drug that has a generic equivalent. 
Amend definition for Participating Provider as follows: 
Participating Providers are those eligible providers who have agreed to accept payment 
directly from POMCO, in accordance with the Schedule of Allowances, for covered 
medical services under the preferred provider program. 
2.	 Increase Prescription Drug Claim Co-Payment 
Provision Affected:
 
Revise Current Provision, SECTION XIII - PRESCRIPTION DRUG CLAIMS
 
1. Phamlacy. You can use your prescription drug card at any phamlacy displaying the 
appropriate logo. The City Comptroller's Office has a complete listing of participating 
pharmacies. Present your Prescription Drug Card and prescription to the pharmacist. 
The Plan will fill the written prescription, for which the employee or dependent will sign 
and pay a $5.00 co-payment on generic drugs; a $10.00 co-payment on preferred brand 
name drugs; and a $30.00 co-payment on non-preferred brand name drugs. 
If you go to a non-participating pharmacy, or do not use the prescription card, you must 
pay for the prescription. To receive reimbursement, complete a prescliption drug claim 
form and send this fonn and your original payment receipt to: 
ProAct
 
520 East Main Street
 
Gouverneur, New York 13642
 
3. Mail Order Pharmacy Coverage 
Provision Affected:
 
Add to SECTION XIIT - PRESCRIPTION DRUG CLAIMS
 
2. Mail Service Phamlacy 
A mail order drug program is also available through this Plan. The Pharmacy is 
Health Direct Pharmacy Services and the drug program is administered by ProAct 
Pharmacy. You or your dependent may choose to use the mail service pharmacy to 
obtain maintenance drugs. This option allows you or your dependent to purchase up to a 
90-day supply of maintenance drugs at a lower copayment than you would pay for a 
lesser supply of the same drug purchased at your local pharmacy. As the costs for drugs 
obtained through the mail service are less than the same drugs purchased through a 
network or out of network pharmacy, you save costs for yourself and the Plan when you 
use the mail service pharmacy. Maintenance medications are prescription drugs used on 
an ongoing basis and are associated \"ith the treatment of such illnesses as anemia, 
arthritis, diabetes, emphysema, heart disorders, high blood pressure, thyroid or adrenal 
conditions, ulcers, etc. After the applicable copayment made by you, Health Direct 
Pharmacy Services, will mail the drugs directly to your home, then bill the Plan directly 
for the remainder of the costs. You or your dependent will be required to pay the 
following copayments at the time you send your mail service order form: 
Copayments: 
Brand Name Drugs $7.50 per each prescription purchase
 
Generic Drugs $2.50 per each prescription purchase
 
How to Use the Mail Service Pharmacv Program 
• When your doctor writes a prescription for a "maintenance drug" (one taken 
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regularly or on a 10ng-ten11 basis), it MUST be for a 90 day supply and you 
should ask him or her to indicate the number of refills allowed. 
•	 For your FIRST mail service order, complete the supplied patient 
profile/registration fon11. Fon11s can be obtained from the City Comptroller's 
Office. 
•	 For original and refill prescriptions, complete the supplied order fOTIIl. A new 
order fon11 and envelope will be included with each delivery. 
*	 Your check or money order to pay the applicable copayments, should be 
enclosed with your order fonn. Mail the completed order fOTIIl and check to: 
Health Direct Pharmacy Services 
31 E. Main St. 
Gouverneur, NY 13642-9987 
Your medication will be delivered to your home by first-class mail or UPS. You should 
allow 10-14 days from the time you mail your prescription fOTIIlS until delivery of your 
medication. However, to ensure that you do not leave yourself without an adequate 
supply of medication, you will be best protected if your order when you have a minimum 
of a three-week supply of your current medication. FAMILYMEDS will bill the Plan for 
the costs of covered maintenance dmgs and receive direct payment from the Plan. 
ProAct PhaTIIlacy will answer your questions or concerns. You may call their customer
 
service toll-free number during the business hours shown below:
 
ProAct Pharmacy 
1-800-788-2949 or 
1-877-776-2285 
4.	 Subrogation Clause 
Add to plan, SECTION XVI- GENERAL PROVISIONS 
J.	 Right of Subrogation and Refund 
1.	 Defmed TeTIIls. 
"Recovery" means monies paid to the covered Person by way ofjudgment or 
settlement, for losses caused by the injuries or sickness which losses reflect 
medical charges covered by the Plan. 
"Subrogation" means the Plan's right to pursue the Covered Person's claims for 
medical charges against the other person. 
"Refund" means repayment to the Plan for medical benefits that it has paid 
toward care and treatment of the injury or sickness. 
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2.	 This provision applies when: individuals covered by this amendment 
(hereinafter collectively referred to as "Covered Person") incur medical charges 
due to injuries which may be caused by the act or omission of a third party. In 
such circumstances, the Covered Person may have a claim against that third 
party, or insurer, for payment of the medical charges. Accepting benefits under 
tills Plan for those incurred medical expenses automatically assigns to the Plan 
any rights the Covered Person may have to recover payments of medical 
expenses from any third party or insurer. Tills subrogation right allows the 
Plan to pursue any claim which the Covered Person has against any tillrd party, 
or insurer, whether or not the Covered Person chooses to pursue that claim. 
The Plan may make a claim directly against the tillrd party or insurer, but in 
any event, the Plan has a lien on any amount recovered by the Covered Person 
whether or not designated as payment for medical expenses. TIns lien shall 
remain in effect until the Plan is repaid in full. The Covered Person 
automatically assigns to the Plan ills or her right to recover medical expenses 
paid by the Plan against any third party or insurer when tills provision applies. 
3.	 Amount subject to subrogation or renmd: The Covered Person agrees to 
recognize the Plan's right to subrogation and reimbursement. The Plan's 
subrogation and refund rights, as well as the rights assigned to it, are limited to 
the extent to which the Plan has made, or will make, payments for medical 
charges. When a right of recovery exists, the Covered Person will execute and 
deliver all required instruments and papers as well as cooperate to do what is 
needed to secure the Plan's right of subrogation as a condition to having the 
Plan make payments. In addition, the Covered Person will not knowingly do 
anytillng to prejudice the right ofthe Plan to subrogate. 
4.	 Recovery from another plan under which the Covered Person is covered. Tills 
right of refund also applied when a Covered Person recovers under an 
uninsured or underinsured motorist plan, homeowners' plan, renter's plan or 
any liability plan. 
5.	 Assignment ofRights. As a condition to the Plan making payments for any 
medical charges, the Covered Person must assign to the Plan ills or her rights to 
any recovery arising out of or related to any act or omission that caused or 
contributed to the injury or sickness for wmch such benefits are to be paid. The 
scope oftills assignment and the amount subject to subrogation or refund is 
limited to medical expenses actually paid. 
6.	 Compromise of refund and obligations to continue medical benefits and to 
contribute attorney's fees, cost and expenses. If the Covered Person pursues a 
claim for personal injuries against a Third Party, the Covered Person or his 
legal representative is not precluded from compromising the amount of the 
refund, after consultation and approval by the City, and is entitled to a 
reasonable set off of attorney's fees, court costs and other disbursements. 
Nothing herein will prejudice the Covered Person's right to payment of covered 
medical expenses unless it has been finally determined by an independent 
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arbitrator that the Covered Person has materially breached the Third Party 
Recovery Provision. 
5.	 Psychiatric Services 
Amendment to Plan language. Section VI - Hospital Benefits 
The Plan will pay up to 365 days of care for each spell of illness. The days of care may 
be for inpatient hospital care, maternity care in a birthing center, skilled nursing facility 
care or home health care. There is a limit of 30 benefit days of care for a spell of illness 
for mental or nervous conditions. Each day of inpatient hospital care counts as one day 
of care toward the 365 day benefit limit. Each day of care in a Skilled Nursing Facility 
counts as one half a day toward the 365 benefit day limit. Each home care visit counts as 
one third a day of care toward the 365 benefit day limit. 
3. Length of Stay. Each day of inpatient hospital care or care in a birthing center counts 
as one day of care toward the 365 benefit day limit. The Plan will only pay for 30 days 
of care during a spell of illness for care ofmental and nervous conditions. The 30 days 
are not in addition to the 365 benefit days of care for a spell of illness. They are counted 
toward determining when you have reached the maximum 365 benefit days. 
Amendment to Plan language. Section VIII - Psychiatric Services 
A. Inpatient Psychiatric Services 
2. Number ofDays of care for psychiatric conditions. 
Each day of inpatient care for psychiatric counts as one day and each day or night 
treatment counts as one-half day of care towards the 365 limit. However, even if the 365 
day limit is not exhausted, the Plan will not pay for more than 30 days of care for 
psychiatric conditions per person per calendar year. 
4. Limitation on Days of professional services for psychiatric conditions. 
a. The days you receive professional services described in A. above are counted 
toward determining when you have reached the 365 day benefit of medical visits in a 
spell of illness. However, even if the 365 day benefit is not exhausted, the Plan will not 
pay for more than a total of 30 days per person per calendar year for these professional 
serVIces. 
6. Doctor Visit Co-Pays, Annual Deductible and Major Medical Language 
Addition/Amendment to Plan language. Section IX - Other Health Care & 
Professional Services. 
The health care and professional services provided in tlus section are subject to the 
annual deductible. You and each eligible dependent in your family are responsible for 
the payment of the annual deductible of $120.00. However, the maximum number of 
deductibles per calendar year for members of the same family is limited to three. Any 
deductible payments you make for services provided to you during the months of 
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October, November and December will be credited toward your deductible for that year 
and will also be credited toward your deductible the next calendar year. 
In addition to the deductibles detailed above, all persons covered under this plan will be 
subject to a $4.00 co-pay for in-network doctor visits and a $8.00 co-pay for out-of­
network doctor visits. 
All persons covered will also be subject to an out-of-network Major Medical co-pay. 
Major Medical expenses, after the deductibles listed above, will be reimbursed at 80% of 
the allowable fees for the first $500, and thereafter, the plan will pay 100% of all 
allowable fees. The maximum Major-Medical co-payment amount per calendar year for 
members of the same family is $300. 
Amendment to Plan language. Section Xl- Participating Provider Program 
Delete the following sentence from the second paragraph: 
The provider has agreed in advance to accept the fee schedule as payment in full, 
so there is no out of pocket expense to you. 
7. Mandatory Pre-Certification. 
Additions and Modification to plan language: Section V- Benefits Management 
Program 
Mandatory Pre-Certification of inpatient admissions 
Participant Telephone Requirement. 
The purpose of the participant telephone call is to initiate the preadmission 
review and to advise the patient whether coverage is available. If this Plan 
is primary, you must call POMCO before a scheduled admission to any 
inpatient facility begins. You must call: 
a. At least seven (7) days before an admission or when the physician 
decides that you or one of your dependents requires admission to a 
Hospital, Birth Center, Skilled Nursing Facility, psychiatric or substance 
abuse facility, or any other inpatient facility. 
b. Within 48 hours after an emergency or urgent admission. 
Non-Compliance Benefit Reduction. 
Ifyou do not comply with the requirements of this review and you or your 
dependents receive the procedure, you will be responsible for the payment 
of the following: $200.00 in addition to any percentage co-payment 
balance. 
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SCHEDULE A 
CITY OF WATERTOWN, NEW YORK 
FIRE PAY PLAN - TABLE 1 
ANNUAL RATES OF PAY FOR GRADES F6 - F14 
EFFECTIVE ruLY 1, 2006 
YEARLY STEP 
CLASS TITLE GRADE ABC D E F 
FIREFIGHTER* F6 37,682 39,415 41,235 43,147 45,155 47,260 
FIRE CAPTAIN ** FlO 44,705 46,788 48,984 51,277 53,694 56,228 
BATTALION FIRE CHIEF** F14 53,694 56,228 58,891 61,689 64,623 67,710 
* A $556 clothing allowance has been incorporated into the salary schedule for this position. 
** A $553 clothing allowance has been incorporated into the salary schedule for tIlls position. 
TABLE 2 
HOURLY RATES OF PAY FOR GRADES F6 - F14 
(BASED ON 40 HOUR WORK WEEK, 40 HOURS X 52 WEEKS = 2080 HOURS) 
\'EARLY STEP 
CLASS TITLE GRADE A B C D E F 
FIREFIGHTER F6 18.12 18.95 19.82 20.74 21.71 22.72 
FIRE CAPTAIN FlO 21.49 22.49 23.55 24.65 25.81 27.03 
BATTALION FIRE CHIEF F14 25.81 27.03 28.31 29.66 31.07 32.55 
LONGEVITY PAYMENTS: 
AFTER 6TH YEAR 350 
AFTER 12TH YEAR 700 
AFTER 18TH YEAR 1,050 
CLASS TITLE 
TABLE 3 
LONGEVITY TABLE $35000 
ANNUAL RATES OF PAY FOR GRADES F6 - FIS 
EFFECTIVE JULY 1, 2006 
YEARLY STEP 
GRADE A B C D E F 
FIREFIGHTER 
FIRE CAPTAIN 
BATTALION FIRE CHIEF 
F6 
FlO 
F14 
18.29 
21.66 
25.98 
19. I 2 
22.66 
27.20 
19.99 
23.72 
28.48 
20.91 
24.82 
29.83 
21.88 
25.98 
31.24 
22.89 
2720 
32.72 
CLASS TITLE 
TABLE 3 
LONGEVITY TABLE $700.00 
ANNUAL RATES OF PAY FOR GRADES F6 - FI 8 
EFFECTIVE mLY I, 2006 
YEARLY STEP 
GRADE A B C D E F 
FIREFIGHTER 
FIRE CAPTAIN 
BATTALION FIRE CHIEF 
F6 
FlO 
FI4 
18.46 
21.S3 
26.15 
19.29 
22.83 
27.37 
20.16 
23.89 
28.65 
21.08 
24.99 
30.00 
2205 
2615 
31.4 I 
23.06 
"27.37 
32.89 
TABLE 3 
LONGEVITY TABLE $1050.00 
ANNUAL RATES OF PAY FOR GRADES F6 - FI8 
EFFECTIVE JULY 1,2006 
YEARLY STEP 
CLASS TITLE GRADE A B C D E F 
FIREFIGHTER 
FIRE CAPTAIN 
BATTALION FIRE CHIEF 
F6 
flO 
FI4 
18.62 
21.99 
26.31 
19.45 
22.99 
2753 
20.32 
24.05 
28.81 
21.24 
25.15 
30.16 
22.21 
26.31 
31.57 
23.22 
27.53 
33.05 
SCHEDULE B 
CITY OF WATERTO\\lN, NEW YORK 
FIRE PAY PLAN - TABLE 1 
ANNUAL RATES OF PAY FOR GRADES F6 - F 14 
EFFECTIVE JULY 1, 2007 
YEARLY STEP 
CLASS TITLE GRADE ABC D E F 
FIREFIGHTER* F6 39,600 41,333 43,153 45,065 47,073 49,178 
FIRE CAPTAIN ** FlO 46,623 48,706 50,902 53,195 55,612 58,146 
BATTALION FIRE CHIEF** F14 55,612 58,146 60,809 63,607 66,541 69,628 
* A $556 clothing allowance has been incorporated into the salary schedule for this position. 
** A $553 clothing allowance has been incorporated into the salary schedule for this position. 
TABLE 2 
HOURLY RATES OF PAY FOR GRADES F6 - F14 
(BASED ON 40 HOUR WORK WEEK, 40 HOURS X 52 VVEEKS = 2080 HOURS) 
lTEARLY STEP 
CLASS TITLE GRADE A B C D E F 
FIREFIGHTER F6 19.04 19.87 20.75 21.67 22.63 23.64 
FIRE CAPTAIN FlO 22.41 23.42 24.47 25.57 26.74 27.95 
BATTALION FIRE CHIEF F14 26.74 27.95 29.24 30.58 31.99 33.47 
LONGEVITY PAYMENTS: 
AFTER 6TH YEAR 350 
AFTER 12TH YEAR 700 
AFTER 18TH YEAR 1,050 
TABLE 3 
LONGEVITY TABLE $350.00 
ANNUAL RATES OF PAY FOR GRADES F6 - FI8 
CLASS TITLE 
EFFECTIVE JULY ],2007 
YEARL)' STEP 
GRADE A B C D E F 
FIREFIGHTER 
FIRE CAPTAIN 
BATTALION FIRE CHIEF 
F6 
FlO 
Fl4 
]921 
22.58 
26.9] 
20.04 
23.59 
28. ]2 
20.92 
24.64 
29.4 ] 
21.84 
25.74 
30.75 
22.80 
26.91 
32.16 
23.81 
28.12 
3364 
CLASS TITLE 
TABLE 3 
LONGEVITY TABLE $700.00 
ANNUAL RATES OF PAY FOR GRA.DES F6 - Fl 8 
EFFECTIVE JULY], 2007 
YEARLY STEP 
GRADE A B C D E F 
FIREFIGHTER 
FIRE CAPTAIN 
BATTALION FIRE CHIEF 
F6 
FlO 
F14 
19.38 
22.75 
27.08 
2021 
23.76 
28.29 
21.09 
24.8] 
29.58 
22.01 
25.91 
30.92 
22.97 
27.08 
32.33 
23.98 
28.29 
33.81 
CLASS TITLE 
TABLE 3 
LONGEVITY TABLE $1050.00 
ANNUAL RATES OF PAY FOR GRADES F6 - Fl 8 
EFFECTIVE JULY I, 2007 
YEARLY STEP 
GRADE A B C D E F 
FIREFIGHTER 
FIRE CAPTAIN 
BATTALION FIRE CHIEF 
F6 
FlO 
Fl4 
19.54 
22.91 
27.24 
20.37 
23.92 
28.45 
21.25 
24.97 
29.74 
22.17 
26.07 
31.08 
23.13 
27.24 
32.49 
24.14 
28.45 
33.97 
SCHEDULE C 
CITY OF WATERTOWN, NEW YORK 
FIRE PAY PLAN - TABLE 1 
ANNUAL RATES OF PAY FOR GRADES F6 - F14 
EFFECTIVE mLY 1,2008 
YEARLY STEP 
CLASS TITLE GRADE ABC D E F 
FlREFIGHTER* F6 40,986 42,780 44,663 46,642 48,721 50,899 
FIRE CAPTAIN ** FlO 48,255 50,411 52,683 55,057 57,559 60,181 
BATTALION FIRE CHIEF** F14 57,559 60,181 62,937 65,833 68,870 72,065 
* A $556 clothing allowance has been incorporated into the salary schedule for this position. 
** A $553 clothing allowance has been incorporated into the salary schedule for this position. 
TABLE 2 
HOURLY RATES OF PAY FOR GRADES F6 - Fl 4 
(BASED ON 40 HOUR WORK WEEK, 40 HOURS X 52 WEEKS = 2080 HOURS) 
YEARLY STEP 
CLASS TITLE GRADE A B C D E F 
FIREFIGHTER F6 19.70 20.57 21.47 22.42 23.42 24.47 
FIRE CAPTAIN FlO 23.20 24.24 25.33 26.47 27.67 28.93 
BATTALION FIRE CHIEF F14 27.67 28.93 30.26 31.65 33.11 34.65 
LONGEVITY PAYMENTS: 
AFTER 6TH YEAR 350 
AFTER 12TH YEAR 700 
AFTER 18TH YEAR 1,050 
CLASS TITLE 
TABLE 3 
LONGEVlTY TABLE $350.00 
ANNUAL RATES OF PA Y FOR GRADES F6 - FI8 
EFFECTIVE JULY 1,2008 
YEARLY STEP 
GRADE A B C D E F 
FIREFI GHTER 
FIRE CAPTAIN 
BATTALION FIRE CHIEF 
F6 
FlO 
FI4 
19.87 
23.37 
27.84 
20.74 
24.41 
29.10 
21.64 
25.50 
30.43 
22.59 
26.64 
31.82 
23.59 
27.84 
33.28 
24.64 
29.10 
34.82 
CLASS TITLE 
TABLE 3 
LONGEVlTY TABLE $700.00 
ANNUAL RATES OF PAY FOR GRADES F6 - FI8 
EFFECTIVE JULY I, 2008 
YEARLY STEP 
GRADE A B C D E F 
FIREFIGHTER 
FIRE CAPTAIN 
BATTALlaN FIRE CHIEF 
F6 
FlO 
FI4 
20.04 
23.54 
28.01 
20.91 
24.58 
29.27 
21.81 
25.67 
30.60 
22.76 
26.81 
31.99 
23.76 
28.01 
33.45 
24.81 
29.27 
34.99 
TABLE 3 
LONGEVlTY TABLE $1050.00 
ANNUAL RATES OF PAY FOR GRADES F6 - FI8 
EFFECTIVE JULY 1,2008 
YEARLY STEP 
CLASS TITLE GRADE A B C D E F 
FIREFIGHTER 
FIRE CAPTAIN 
BA TTALlON FIRE CHIEF 
F6 
FlO 
FI4 
20.20 
23.70 
28.17 
21.07 
24.74 
29.43 
21.97 
25.83 
30.76 
22.92 
26.97 
32.15 
23.92 
28.17 
33.61 
24.97 
29.43 
35.15 
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4/21/95 
CITY OF WATERTOWN SECTION 207-a PROCEDURES 
Article I - Definitions: 
(a ) Benefits. The regular salary or wages, or any part 
thereof, and the medical treatment and hospital care expenses 
payable to or on behalf of an eligible claimant pursuant to N.Y. 
General Municipal Law Section 207-a ("Section 207-a ll ). 
(b) Claimant. Any City of Watertown firefighter applying for 
benefits under Section 207-a. 
(c) Disability. The inability of a claimant to perform his 
or her regular duties in the City of Watertown Fire Department due 
to injuries sustained in the performance of those duties or due to 
sickness resulting from the performance of those duties. 
(d) Fire Chief. The Fire Chief of the City of Watertown. 
(e) Administrator. The individual designated by the City of 
Watertown as holding this title. 
(f) Business Days. Monday through Friday, excluding 
holidays. 
Article II - Construction, Separability, and Compliance 
(a) If any provision of these procedures shall be held wholly 
or partially invalid or inapplicable to any person or situation, 
all other provisions of these procedures shall nonetheless remain 
fully effective. Furthermore, any provision held to be invalid 
with respect to any particular person or situation shall not serve 
to invalidate that provision with respect to other persons or 
situations. 
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(b) These procedures shall in no way be construed to limit or 
otherwise affect any requirements for receiving benefits that are 
not covered herein, whether those requirements are imposed by 
statute, regulation, or court decision. 
(c) The failure of any claimant to comply with provisions of 
Section 207-a and these procedures may result in the delay of 
approval or denial of benefits. 
Article III - Application Procedures for Section 207-a Benefits. 
(a) Filing of C-2 and Medical Authorization. 
1. Within two (2) business days of an on-the-job 
incident causing injuries, an injured firefighter, or anyone acting 
on his behalf, shall file a form denominated as a "C-2" of the New 
York State Workers' Compensation Board and a signed medical 
authorization with the Fire Chief who shall, within an additional 
two ( 2 ) business days, forward the same to the City Manager's 
office. See the forms at Appendix A-I and A-2. The failure of the 
Fire Chief to comply with this provision shall not be used to 
prejudice or curtail any of the claimants' rights under this 
Article, if the claimant has the receipt described in paragraph "4" 
of this Article. 
2. The C-2 serves as an incident report, and shall 
contain, as additional information, names and addresses of 
witnesses to the injury-causing incident. 
3. The medical authorization to be provided by the 
firefighter shall contain a confidentiality statement prohibiting 
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the unauthorized use or release of the firefighter's medical 
records. Any medical records provided to the City will be 
duplicated and provided to the firefighter, at the City's expense, 
upon request. 
4. The firefighter or his representative shall be 
entitled to a receipt signed by the Fire Chief upon the filing of 
the C-2 and medical authorization. 
(b)	 Payment of Benefits Prior to
 
Determination of Eligibility.
 
1. If a firefighter's injury due to an alleged on-the­
job incident causes him or her to miss work, and a C-2 and medical 
authorization have been filed with the Fire Chief within two (2) 
business days of the incident, the firefighter will receive all his 
or her benefits pursuant to Section 207-a including regular salary 
and wages from the first missed day of work. If a firefighter or 
his or her representative have not filed the required C-2 and 
medical authorization within two (2) business days of the incident, 
the firefighter will be considered to be on sick leave until such 
time as the C-2 and medical authorization are filed with the Fire 
Chief. 
2. If a firefighter is ultimately determined to not to 
be entitled to Section 207-a benefits, the City shall be entitled 
to recoupment of all Section 207-a benefits paid as set forth in 
Article IX of these procedures. 
3. Payment of a claimant's medical treatment and 
hospital care expenses shall not constitute an admission by the 
City of the claimant's eligibility for 207-a benefits. 
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(c) Prelimi~~ry Determination by Administrator. 
1. Within fourteen (14) calendar days of submission of 
the C-2 and medical authorization to the Fire Chief, the 
Administrator shall issue a preliminary determination of 
eligibility. If the firefighter's Section 207-a claim is 
preliminarily denied, then, within ten (10) days of receipt of the 
Administrator's preliminary determination, the firefighter or any 
interested party may complete the claim for benefits (see Appendix 
A-4) form provided to the firefighter by the Administrator with the 
denial letter (see Appendix A-3) and then may submit it and a 
Request for Reconsideration and Hearing (see Appendix A-5) to the 
Administrator. 
2. If the claim for Section 207-a benefits is 
preliminarily accepted by the Administrator, then the firefighter 
or his or her representative shall, within ten (10) days of receipt 
of the City's acceptance letter, complete and submit the form (see 
Appendix A-4) provided with the preliminary acceptance letter. 
3 . The forms to be completed and submitted by a 
firefighter, whether a claim is preliminarily denied, or accepted, 
shall be accompanied by a letter or certification of the 
firefighter's physician that the claimed injury or sickness is 
causally related to the firefighter's performance of duties. A 
completed form denominated as a "C-4 11 of the NYS Workers' 
Compensation Board shall be sufficient for this requirement (See 
Appendix A-6). 
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(d) Hearing Procedures. 
1. Within thirty (30) days of the firefighter's 
submission of the Request for Reconsideration and Hearing and 
submission of a physician's certificate or letter or C-4 to the 
Administrator as provided for in the previous paragraph, a hearing 
date will be agreed upon between the parties. A firefighter has 
the right to be represented by an attorney at the hearing. Unless 
impractical, the hearing will be held within sixty (60) days of the 
firefighter's submission of the Request for Reconsideration and 
Hearing and submission of physician's certificate or letter or C-4. 
2. The parties will select an independent hearing 
officer from a predetermined list of hearing officers who are 
mutually acceptable to the City and the Union. This list, for 
calendar years 1995-2000, is attached as Exhibit A. 
3. Within thirty (30) days of the closing of the hearing 
record, the hearing officer shall issue a written recommendation, 
based upon his or her findings of fact, limited to the 
firefighter's eligibility to receive benefits under Section 207-a. 
Costs of the hearing shall be the sole responsibility of the City. 
4. Within thirty (30) days of receiving the hearing 
record, findings of fact and recommendation of the hearing officer, 
the City Manager shall make a final determination of the 
firefighter's eligibility to receive benefits under Section 207-a. 
This final determination shall be in writing, and is reviewable 
pursuant to Article 78 of the CPLR. 
5. If the firefighter prevails in an Article 78 
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Proceeding challenging the City Manager's determination, he or she 
is entitled to reimbursement of attorneys' fees actually paid, not 
to exceed the amount of the attorneys' fees paid to the City's 
attorneys for defending the proceeding. Each party is entitled to 
disclosure sufficient to insure the reasonableness of the 
attorney's fees charged. 
Article IV - Authorities and Duties of the Administrator. 
(a) The Administrator shall have the sole and exclusive 
authori ty to make a preliminary determination as to whether a 
claimant is entitled to Section 207-a benefits. In making this 
decision, the Administrator shall examine the facts and 
circumstances of the case, evaluate the incident report and medical 
records provided pursuant to the claimant's authorization, and 
conduct such investigation as deemed necessary to preliminarily 
determine whether the claim should be paid under Section 207-a. 
(b) In making the preliminary determination, the 
Administrator shall have the authority to: (1) require the 
production of any book, document, or other record that pertains to 
the incident; (2) require the claimant to submit to one or more 
medical examinations; (3) require the attendance of the claimant 
and any other witness for testimony at any time upon reasonable 
notice; (4) require the claimant to sign forms for the release of 
medical information; and (5) employ any expert or specialist that 
may be helpful in reaching a determination upon a Section 207-a 
application. 
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Article V - Holiday Pay/Clothing Allowance/ 
Vacation Days/Sick Leave. 
(a) For the first sixty (60) days while receiving benefits 
under Section 207-a, a firefighter will be eligible for holiday 
pay. 
(b) A Section 207-a eligible firefighter shall have his or 
her clothing allowance prorated in that year for the time worked. 
(c) A Section 207-a eligible firefighter's accumulated 
vacation days will be preserved, but no new days will be 
accumulated. 
(d) Sick leave days will be preserved unless it is determined 
that the employee is not entitled to Section 207-a benefits, at 
which time they will be applied to the City's recoupment of 
benefits paid as provided in Article IX. There will be no sick 
leave day accumulation while a firefighter is receiving Section 
207-a benefits. 
Article VI - Medical Treatment, Reports and Payments. 
(a) Medical Treatment. The City may require any recipient of 
Section 207-a benefits to be attended for his or her injury or 
illness by a physician or physicians appointed by the City for this 
purpose in accordance with Section 207-a(1). 
(b) Medical Inspections. The Administrator may, from time to 
time, require any claimant to submit to one or more examinations by 
a physician or physicians chosen by the City for this task. 
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Article VII - Disability Retirement Allowance and Pensions. 
(a) All claimants are entitled to file applications for 
"Retirement For Disability Incurred in the Performance of Duty" 
pursuant to Section 363-c of the New York Retirement and Social 
Security Law or, when applicable, for "Accidental Disability 
Retirement Allowances" pursuant to Section 363 of the Retirement 
and Social Security Law or any similar accidental disability 
pensions provided by the pension funds of which they are members. 
(b) The claimant will assist the City in making any 
applications necessary to obtain benefits described in the 
preceding paragraph. 
Article VIII - Light Duty Assignments. 
(a) Firefighters may be assigned to light duty as provided in 
Section 207-a. Firefighters will be given written notice of their 
assignment to light duty by the Fire Chief. The Fire Chief shall 
notify the City Manager when any employee of the Fire Department is 
assigned to light duty. 
Article IX - Recoupment of Benefits Paid. 
(a) The City shall be permitted to recoup Section 207-a 
benefits paid when no timely request for a hearing is made after 
the Administrator's preliminary determination denies section 207-a 
eligibility. The City shall also be entitled to recoup Section 
207-a benefits paid after a final determination by the City Manager 
that the firefighter was not eligible for Section 207-a benefits 
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and the firefighter does not seek Article 78 review. Finally, 
recoupment will be permitted against a firefighter after an Article 
78 Proceeding adverse to the firefighter once all rights of appeal 
are exhausted or waived. 
(b) The recoupment of lost wage benefits will be first 
pursued through the firefighter's sick leave. 
(c) If firefighter's sick leave is insufficient, then 
recoupment of lost wage benefits shall next be sought through the 
firefighter's vacation leave. 
(d) If the firefighter's sick leave and vacation leave are 
insufficient for recoupment of lost wage benefits paid, the City 
has a right to recoupment through the following garnishing 
techniques after demand for payment and no tender of payment is 
forthcoming from the firefighter: (i) If the firefighter is still 
employed by the City, up to 10% of their gross income may be 
garnished; (ii) For firefighters who are about to retire, their 
"close out'! pay will be used toward satisfaction of Section 207-a 
recoupment obligations. 
If the firefighter is covered by the City's health insurance 
plan, recoupment of medical expenses shall first be sought from 
that plan. 
Article X - Changes in the Condition of a Section 207-a Recipient. 
(a) It is acknowledged that any Section 207-a recipient 
should notify the Administrator of any change affecting eligibility 
for benefits. To that end, the City may require certification by 
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the 207-a recipient and his or her physician as frequently as every 
six (6) months, that the recipient has been and continues to be 
disabled and has not engaged in employment prohibited by 207-a(6). 
If the City determines that any change of condition has occurred 
which enables the recipient to return to normal duties, the 
recipient shall be liable to the City for all 207-a benefits 
received on or after the date said change arose. 
Article XI - Right to Review and Examination. 
(a) Firefighters receiving Section 207-a benefits shall 
submit to medical examination and inspections as requested by the 
Administrator. The number, time, place and manner of the medical 
examinations or inspections shall be reasonable. The City shall 
pay all costs associated with attending any medical exam required 
by the Administrator. For purposes of calculating such costs, the 
firefighter's residence shall be considered the City of Watertown. 
(b) Based upon the medical examinations and inspections, or 
other factual information coming to the knowledge of the City, the 
City may require a hearing to determine the firefighter's continued 
eligibility to receive Section 207-a benefits. within thirty (30) 
days of such information being provided to the City or any 
authorized agent, the City shall notify by certified letter the 
207-a recipient of its desire to hold such a hearing to contest 
continued eligibility or previous receipt of Section 207-a 
benefits. 
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Article XII - Occupational Disease. 
Any occupational disease as defined in the New York State 
Workers' Compensation Law, which 1S causally related to a 
firefighter's duties, shall constitute a disability under Section 
207-a. Firefighters who claim job-related injuries due to 
occupational disease must file a C-2 and if medical treatment is 
sought for such disease, a medical authorization, within thirty 
( 30) days of when he or she knew or should have known of the 
presence of the occupational disease. Any failure to file the C-2 
and medical authorization as required by this paragraph, and to 
follow the procedures for the processing of a claim for Section 
207-a benefits, shall be deemed a waiver of those benefits. 
Article XIII - Exclusivity of Procedures. 
These procedures are the sole exclusive procedures for 
determining a firefighter's eligibility for benefits under Section 
207-a. As such, a firefighter shall have no right to challenge 
decisions of the- Administrator or city Manager regarding 
eligibility or continued eligibility for 207-a benefits under the 
grievance machinery included in any collective bargaining agreement 
to which the firefighter or his or her collective bargaining 
representatives are a party. 
Either party may file a grievance for a violation of these 
procedures. rrhe scope of the arbitrator' s authority will be solely 
to determine whether the procedures were complied with or violated. 
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David Lactienauer DATED: I
 
Union President, Local 191
 
Robert Slye, ~. DATED: 
Attorney for the 
City of Watertown 
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Exhibit A - List of Hearing Officers for 1995-2000 
William Rathbun 
Sheila Cole 
Sumner Shapiro 
John Sands 
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THE WORKERS' COI.lPrNSATION BOMD EMPLOYS AND SERVES PEOPLE WITH DISABILITIES WITHOUT 04SCSlII.4INATION. 
~-') ~-? C-2 C-2 c-: 
AUTHORIZAnON FOR RELEASE OF MEDICAL INFORMATION 
TO:
 
I, , hereby authorize you or your representatives to furnish Lake 
Effect Claims Service, or their representatives, any information, findings, treatments rendered or 
opinions requested by them pertaining to my treatment. 
I also authorize the release to Lake Effect Claims Service, or their representatives, of the 
original or copies of x-ray's and/or hospital or other medical records in your possession. These 
records should include, but not be limited to, the hospital record, including any admitting or 
discharge summaries, reports, and notes of any and all surgical, counselling, or course of 
treatment procedures, and laboratory reports prepared. This authorization is limited to Lake 
Effect Claims Service, or their representatives, and may not be used by any other person or entity 
to obtain the records requested. 
I am authorizing the release of my medical records on the express understanding that they 
will be kept confidential and that the unauthorized use or release of my medical records is 
prohibited. 
A copy of this authorization shall be deemed as valid as the original. 
DATED: 
STATE OF NEW YORK ) 
COUNTY OF JEFFERSON )ss: 
On this _ day of , 199_, before me personally came , to me 
known and known to me to be the person described in and who executed the foregoing 
authorization, and he/she duly acknowledged to me that he/she executed the same. 
*To: (Name of Health Care Provider) Please be further advised that any and all reports and/or 
records obtained through this authorization should also be sent to (Name of Firefighter). 
A-2 
NAME 
ADDRESS 
ADDRESS 
RE:	 PRELIMINARY DETERMINATION OF 
ENTITLEMENT TO SECTION 207-A BENEFITS 
Dear Firefighter: 
Your report of injury or sickness has been received and reviewed by this office. We have 
also received your completed medical authorization. Based on the information obtained, we have 
made the following preliminary determination on behalf of the City of Watertown: 
Our investigation indicates that you are preliminarily qualified for benefits under 
Section 207-a of the General Municipal Law. Please complete the enclosed Claim 
for Benefits form in its entirety and return it to this office within ten days of your 
receipt of this letter. 
You are also required to submit, with the Claim for Benefits form, a letter or certification 
from your physician that your claimed injury or sickness is causally related to your performance 
of duties. Completion by your physician of a form denominated as a "C-4" by the NY Workers' 
Compensation Board is sufficient for this requirement. 
Your failure to comply with these requirements may result in the delay of final approval 
or a denial of benefits. 
Our investigation indicates that your claim is covered under the New Yark State 
Workers' Compensation Law. Your report has been filed with the Workers' 
Compensation Board, Syracuse, New York, and will be handled in accordance 
with the Compensation Law. If you disaQ:ree with this preliminary determination 
and wish to submit an application for Section 207-a benefits, please complete the 
enclosed Request for Reconsideration and Hearing and the enclosed Claim for 
Benefits form in their entirety and submit to this office within ten days of your 
receipt of this letter. 
You are also required to submit, with the Request for Reconsideration and Hearing, and 
the Claim for Benefits form, a letter or certification from your physician that your claimed injury 
or sickness is causally related to your performance of duties. Completion by your physician of 
a form denominated as a "C_4" by the NY Workers' Compensation Board is sufficient for this 
requi rement. 
Your failure to comply with these requirements may result in the delay of final approval 
or a denial of benefits. 
Our investigation indicates that your claim is preliminarily NOT eligible for 
coverage under Section 207 of the General Municipal Law OR New York State 
A-3 
Compensation Law. Any medical charges incurred by you should be directed to 
your group health carrier. If you disagree with this determination and wish to 
submit an application for Section 207-a benefits, please complete the enclosed 
Request for Reconsideration and Hearing and enclosed Claim for Benefits form 
in their entirety and submit them to this office within ten days of your receipt of 
this letter. 
You are also required to submit, with the Request for Reconsideration and Hearing and 
the Claim for Benefits form, a letter or certification from your physician that your claimed injury 
or sickness is causally related to your performance of duties. Completion by you physician of 
a form denominated as a "C-4" by the NY Workers' Compensation Board is sufficient for this 
requirement. 
]	 We have received your C-2 which indicates that you claim an on the job injury 
or illness but you have no lost compensable time and have not sought medical 
treatment for your claim. No medical authorization in required to be filed at this 
time. We will retain this record pursuant to our legal obligations to do so. 
Should you lose time from work and/or seek medical treatment in the future for 
this alleged injury or illness, you will be required to complete a medical 
authorization form before your claim will be processed. 
Your failure to comply with these requirements may result in the delay of final approval 
or a denial of benefits. 
If you have any questions, please do not hesitate to contact this office. 
Yours truly, 
LAKE EFFECT CLAIMS SERVICE, INC. 
Representative's Signature 
Enclosure 
cc:	 Office of the City Manager 
Fire Chief 
CLAIM FOR BENEFITS UNDER SECTION 207-A OF THE GENERAL MUNICIPAL LAW
 
CITY OF WATERTOWN FIRE DEPARTMENT
 
Your Name _ 
Address _ 
Injury Date __ Time
-----­
Reported Date _ 
Nature of Injury/Illness _ 
Where Did Accident Happen? _ 
Describe How Accident/Injury Occurred _ 
Was First Aid Treatment Rendered? By Whom? _ 
Were you Hospitalized? [ Yes ] NoWhere ? _ 
Nam~ & Address of Physician __ 
Is Time Being Lost From Work? ] Yes ] No 
First Day Lost _ Return to Work _ 
Was There Another Party Responsible for This Injury? [ ] Yes [ ] No 
If So, Who? _ 
Have You Ever Injured This Part of Your Body Before? [ ] Yes [ ] No 
If So, When? _ Who Was Your Doctor?
-------­
What Were the Circumstances? _ 
Do You Have Any Other Disabilities or Illnesses? [J Yes [] No 
If Yes, What Is the Disability or Injury? ___ 
Who Is Your Treating Physician? __ 
Are You Employed (or self-employed) Elsewhere? [] Yes [] No 
Name & Address of Employer - _ 
Injured Party's signature __ 
Date. _ 
THIS FORM MUST BE COMPLETED IN ITS ENTIRETY. 
A-4 
REQUEST FOR RECONSIDERATION AND HEARING
 
TO:	 Administrator 
Address 
Re: Request for Reconsideration and Hearing ­
(Name of Applicant) 
Dear	 Sir or Madam: 
I am in receipt of your letter dated , 
preliminarily denying my application for benefits under section 
2D7-a of the New York General Municipal Law. 
Please accept this letter, together with the enclosed 
Claim for Benefits and the enclosed Letter of Certification of my 
physician to the effect that my claimed injury or sickness is 
causally related to my performance of duties, as my request for 
reconsideration of my claim and for a hearing. 
I understand that, within thirty (3D) days of my 
submission of this letter, and the enclosed completed claim form 
and physician's certificate or letter, a hearing date will be 
agreed upon to determine my eligibility for benefits. 
I amI am not represented by an attorney. I f so, my 
attorney's name and address is: 
Thank you for your attention to this matter. 
Very truly yours, 
Firefighter 
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WORKERS' COMPENSATION BUAHU 
A 'Ti:~DING DOCTOR'S REPORT 
CHECK TYPE OF DOCTOR: 
( Cb~~K) "0 INITIAL I0 PROGRESS I ~	 o PHYSICIAN I 0 PODIATRIST I 0 CHIROPAACTOR 
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 T 
Y 
(LISI Name) AGE ADDRESS (Inc'"de Api. No.) 
weB o.SE NO. 
(II ~nownl 
INJURED Iflrl' Nam_) 
PERSON 
EMPLOYER" 
'NSURANCf 
CARRIER 
SUPERVISINQ 
PHYSICIAN 
(II Illy) 
CARR'E;l CASE NO. 
III Known, 
(Middle In'"111 
DATE OF INJL:RY 
AN::! TIME 
AcDRESS WHERE INJURY OCCURRED (Clly, Town", Vll1eQ', l~lJRED PER90N'S SOC. SEC. NO. 
TELEPHONE NO. 
• IIt,,"lmenl WU rlnde,ed undlt Ill' VFill 0' VAWBl show as EMPLOYEl'lth. liable pol'lc,,1 su~dlvlslon end enter "X" her.: 0 
1. HAVE YOU FILED A PREVIOUS RePORT SETTING	 I IF "YES" E·'ITER DATE I IF "NO" COMPLETE0 0 
FORTH A HISTORY OF THE INJURY? I OF SUCH REPORT: I AI I ITEMS BELOW 
YES NO I AND COMPLETE fTEMS 3-11 BELOW 1 ""'-" • 
A.	 STATE HOW INJURY OCCURRED AND GIVE SOURCE OF THIS INFCRMATlO:-l. (IF SLAIM IS FOil OCCUPATIONAL DISEASE. INCLUDE OCCUPATIONAL HISTORY AND
 
DATE OF mlSET OF RELATED SYMPTOMS.)
 
8. WAS PATIENT PREVIOUSLY UNDER	 I IF "YES" ENTER HIS/H:R NAME AND C. WERE X-AAYS
 
THE CARE OF ANOTHER DOCTOR I ADDRESS, AND REASOI': FCR TRANSFER TAKEN?
 
FOR THIS INJURY' I IN ITEM 11.
 D 0	 DO 
YES NO I	 YES NO 
2. IF THERE IS ANY HISTORY OR EVIDENCE OF f'RE·EXIST;NG INJURY. CISEASE OR PHYSICAL IMPAIRMENT, DESCRIBE SPECIFICALLY: 
J.	 OESCRIBE NATURE AND EXTENT OF KNOWN OA REPORTED INJURY OR DISEASE WHE~ =.xAMINED. AND IF A?PlICABLE. ANY CHANGE OF CONDITION SINCE
 
LAST REPORT.
 
4.	 DATEIS) OF EXAMINATION I OArE OF' YOUR FIRST I ARE YOU CONTINUING IF "YES" WHEN WILL 
ON WHICH THIS REPORT I TREATMENT I TREATMENT? : PATIENT BE SEEN 
IS BASED 1 I I AGAIN7 
S. DESCRIBE TREATMENT RENDERED ANO PLANNED FUTURE TREATMEN:. IF PATIENT WAS HOSPlTALlZED, SO STATE AND GIVE NAME AND LOCATION OF 
HOSPITAL AND DATES OF HOSPITALIZATION. 
YES ~:c IF "YES" DESCRIB:
 
RESTRICTION. TOTAL OR PARTIAL LOSS OF
 
FUNCTION OF A PART OR MEMaER, OR PERMA­

6 MAY THE INJURY RESULT IN PERMANENT DONENT FACIAL, HEAD OR NECl< DISFIGUREMENT? 
7. FIRST DAY OF 8. IS PATIENT ,IF "YES" ON WHAT OAiE(S) 010 PATIENT IS PATIENT I IF "YES" CHECK eNE
 
DISABILITY IF
 WORKING7 r - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - O'SABLED~ 0KNOWN YES NO , RESUME LIMITED WO~K OF ANY '(I~:J ~ESU/;'E RE:GUlAA WOAK YES NO: PARTIAL DISABIUn 
DO:	 D 0:I: I DATI:: DATE:	 TOTAL DISABILITY 
9. WAS THE OCCURRENCE DESCRIBED ABOVE (OR IN YOUR FREV!OL'S R':PORT W'iICH li,o.vE THIS INFORrA.5.TICN) THE COMPETENT n n 
PRODUCING CAUSE OF lHE INJURY AND DISABILITY (IF ANY) SUSTAII';ED?	 ~ ~ 
10. (I) ANY FACTORS DELAYING RECOVERY? 
IF "YES" DESCRIBE DO 
YES NOIb) IS MEDICAL AND/OR VOCAnON/.l
 
REHABILlTAnON INDICATED?
 
IF "YES" GIVE REFERRAL DETAILS
 DO 
YES NO 
11. ENTER HERE ADDITIONAL PERTINENT INFORMATION. WORK liMITATIONS. Ir ANY. :ore. 
* 
II your tutimony should bs nlcosSl'y in this c.... pt•••• 
" IF AUTHOAllAliON FOA SPECIAL SERVICES ISIndlolte the day. of th' week end IIml 01 day <AM 0' PM) REOUIRED. SEE ITEMS 4 AND 5 ON REVERSE. 
rno't conVenient to vou for 11111 ouroo..: 
Oiled Typed 0' Printed Name of Ar.endlng Docto, Add,.ss 
weB Ralino Code WCB AUlho';zallon No. Inl.ph,ne No. ' Wriuen Signatu,s 01 
AllBrnii'ng Doctor 
(Fsos;rnll. Noc Accepl'd) 
A CHIROPRACTOR OR PODIATRIST FILING THIS REPOIiT CERTIFIES THAT THE INJLJRY DESCRIBED CONSISTS SOLELY OF A COND 
TION/S) WHICH MAY lJ\WFULLY BE TREATED AS DEFINED IN ThE EDUCATION LAW AND, WHERE IT DOES NOr, HAS ADVISEI 
THE ''''JURED PERSON TO CONSULT A PHYSICIAN OF HIS/HER CHOICE. 
. - .- .. - -~.	 9E£ REVERSE SiD£: ,.0f\IM'ORTANT INST,IlUCTION! 
REPORT OF EXPOSURE.
 
position/Rank: 
Date of claimed exposure: 
Substance to which the firefighter claims to have been exposed. 
Place (address) where claimed exposure took place: 
Name of witnesses to exposure: 
Was the exposure investigated? 
By whom: 
Date Signature of Firefighter 
Date Signature of Supervisor 
• This form is to be used by a firefighter to report a claimed 
exposure to noxious subs tances. 1\ oopY ot this ropor twill bo 
placed in the firefighter's personnel file. It is not necessary to 
sUbmit a medical authorization to accompany this form. 
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